
PI15 : Coherence

PI14 : Knowledge Generation and Communication

PI13 : Capacity Development

PI12 : Capacity Assessment

PI11 : Organizational Culture

PI10 : Gender Architecture and Parity

PI9 : Resource Allocation

PI8 : Resource Tracking

PI7 : Programme Review

PI6 : Gender Responsive Auditing

PI5 : Evaluation

PI4 : Monitoring and Reporting

PI3 : Strategic Planning

PI2 : Gender responsive performance management

PI1 : Policy and Plan

Not applicable Missing Approaches requirements Meets requirements Exceeds requirements

UNOG(2015): Distribution of Entity’s Rating by Performance Indicator 
 PI15: Coherence PI14: Knowledge Generation 

& Communication 
PI13: Capacity 
development PI12: Capacity assessment PI11: Organizational 

culture 
Not applicable 0 0 0 0 0 
Missing 0 0 0 0 0 
Approaches requirements 0 0 0 3 0 
Meets requirements 4 0 4 0 4 
Exceeds requirements 0 5 0 0 0 
 PI10: Gender 

architecture & Parity PI9: Resource Allocation PI8: Resource 
tracking PI7: Programme review PI6: Gender-

Responsive auditing 
Not applicable 0 0 0 1 0 
Missing 0 2 2 0 0 
Approaches requirements 3 0 0 0 0 
Meets requirements 0 0 0 0 4 
Exceeds requirements 0 0 0 0 0 
 PI5: Evaluation PI4: Monitoring and reporting PI3: Strategic 

planning 
PI2: Gender-responsive 

performance management PI1: Policy and plan 

Not applicable 1 0 0 0 0 
Missing 0 0 0 0 0 
Approaches requirements 0 0 0 0 3 
Meets requirements 0 4 4 4 0 
Exceeds requirements 0 0 0 0 0 

 


